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CANDI REDONA

MARKETING SPECIALIST
TURNER CONSTRUCTION COMPANY

andi Redona, Human Resources
‘ Director, has dedicated 15+ years

to Turner and 20+ years to the HR
profession. Holding an M.S. in Human
Resources from Chapman University
and a B.A. in Management from National
University, she oversees operations across
Southern California, supporting 600+
employees and fostering inclusive, high-
performing workplace cultures.

REX SANDERS

PARTNER
THE HIVE CONSULTING

ex brings 20+ years of public-
Rsector HR leadership, specializing

in workplace culture, strategic
HR, classification and compensation,
recruitment, and policy development. Co-
founder of The Hive, the Interim HR Director
for the City of National City and President
of the Public Sector HR Association, San
Diego Chapter, he is a trusted expert in HR
compliance.

JENNIFER SAUNDERS

DIRECTOR, HUMAN RESOURCES
OPTIMA OFFICE

ennifer Saunders is a strategic HR
Jexecutive recognized for aligning

people strategies with business
objectives to drive growth, transformation,
and organizational performance. She has led
HR functions across startups and Fortune
500 companies in retail, manufacturing,
hospitality, real estate, sports, and
technology, among other industries.

AJIT SINGH

CHIEF PEOPLE OFFICER
MIDLAND CREDIT MANAGEMENT, INC.

jit Singh leads the Midland Credit
AManagement HR team’s commitment

to an inclusive culture has been
pivotal in nurturing a diverse and equitable
workforce. Spearheading the talent strategy,
his focus on enhancing the employee
journey has fostered an environment where
over 4,000 professionals feel supported
and valued, contributing to our collective
SUCCESS.

ALLISON SMITH

DIRECTOR, PEOPLE OPERATIONS
DUFFY KRUSPODIN, LLP

llison Smith, PHR, is Director
Aof People Operations at Duffy
Kruspodin, LLP, where she oversees

the firm’s people operations and HR Services
practice. With more than a decade of
experience in HR leadership and advisory
services, she helps organizations strengthen
workplace culture, develop and retain talent,

and create positive employee experiences.

JUSTEN STEVENS

EMPLOYEE EXPERIENCE MANAGER
OPTIONS FOR ALL

s Employee Experience Manager
Aat Options For All, Justen Stevens

designs and leads initiatives that
transform workplace culture into a thriving,
inclusive, and people-first experience. He
bring a data-informed, people-centered
approach to every initiative—combining
strategy, creativity, and heart to build
workplaces employees are proud to be
part of.
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CORISSA TILSON

DIRECTOR, HUMAN RESOURCES
SNAKE OIL COCKTAIL COMPANY

orissa L. Tilson, SHRM-SCP, PHRca,
‘ is the Director of Human Resources

at Snake Qil Cocktail Company, a
San Diego hospitality and events company
operating acclaimed venues including
JULEP and VESPER. She brings more than
10 years of progressive HR leadership
across hospitality, staffing, sports and
entertainment, and agriculture.

JEWEL ZOLMAN

HEAD OF FINANCE & HUMAN RESOURCES
RIPPLENAMI, INC.

ewel Zolman leads Finance and
JHuman Resources for RippleNami,
a San Diego-based B2B technology
company working in developing nations

to solve critical problems utilizing
blockchain data visualization technology.






